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Agenda – December 8, 2010

I. Networking  

II. Welcome & Kudos

III. Presentation of 
Volunteer Awards

IV. Dependability – 
Steven Menzel, Character First Institute

V. Keynote Speaker – 
Thomas Hill, Chairman of Kimray, Inc. & Founder, Character First Institute

VI.  Upcoming Events

VII.  Adjourn

I. Networking:  OK Ethics encourages interaction among our members for the purpose of building relationships with that share an interest in promoting Oklahoma values of integrity at work.  At the same time, this is not an appropriate forum for sales activities.

II. Welcome & Kudos
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On November 13, OK Ethics Student Ethics teams traveled to San Antonio to compete in the Regional Ethics Bowl.  They beat 18 other teams to qualify for the national competition to be held in Cincinnati this spring.  If you want to help them with travel expenses, please donate to the OK Ethics Foundation., Attention Pam Fountain,  P. O. Box 3174, Oklahoma City, Oklahoma  73101-3174.

Congratulations to the University of Oklahoma for first place!
Lead by Breea Bacon, Dr. Stephen Ellis, Dr. Nim Razook and 
Adrienne Jablonski

Team members include: Tony Boese (Philosophy, political science and history); Evan DeFilippis (Political science, economics and psychology); Cody Franklin (Political science and philosophy); and Gregory Maus (Philosophy major).

Congratulations to Oklahoma City University for third place!
Lead by Dr. Barbara Crandall; Team members include: Former scholarship recipient Bridget Poputa-Clean, (PR/Marketing major);  Drew McNichols (Economics) ; Maria Perez (Marketing), and John Riesenberg (Economics)
Schools represented at today’s event:
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East Central, Langston University (OKC Campus), The University of Oklahoma, 
Oklahoma Baptist Graduate School (OKC), Oklahoma City University, 
Metro Technology Centers & Moore Norman Technology Center

Welcome Hyde & Company, CPA’s – New Horizon Member
Volunteers needed to:
  1) Analyze database of 2500 records.

2) Perform QuickBooks entries on a monthly basis
(averages to be about 70 hours per year)
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HOT OFF THE PRESS!  Book Sales & Signing
 + FREE Organizational Character Assessment


Copies of Making Character First will be available immediately after the program.  
Proceeds will be donated by Mr. Hill to the OK Ethics Foundation.  
Cost is $19.99 for a hard cover and $14.99 for paperback.

Immediately after the event, our friends at the Character First Institute will be at the book table to collect contact information from anyone interested in a free character assessment of their organization. This is accomplished with their leadership team and designed so they might see what a character emphasis could look like in their company. 

III. OK ETHICS VOLUNTEER RECOGNITION
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OK Ethics has no staff and relies on volunteers to achieve the organization’s successful pursuit of Oklahoma’s values of integrity at work.

We appreciate the efforts of these dedicated individuals:

FIVE YEAR HONOREES:

David Mayfield: Treasurer since 2005; Eide Bailly LLC
We’d be lost without David who diligently ensures that our tax returns are done, provides wise advise on new ventures and pays the bills.  He is truly one of the most dependable people we know!  

III. OK ETHICS VOLUNTEER RECOGNITION (Cont’d)

Connie Story:  Maximum Multimedia 
Aside from the OK Ethics Board members, she holds the record for the longest tenure and most number of meetings than any other regular volunteer with OK Ethics.  Connie has served steadily since December 14, 2005.  Since that time, she has not only faithfully provided our pre-meeting PowerPoint slides, but also spearheaded the technical part of our website/database conversion and, at one point in our early days, even served as bookkeeper.


OK Ethics Board of Directors:

	Bob Byrne
	Foundation – Past President
	Retired - Boeing

	Chade Nash
	At Large
	Gabbard & Company

	David Mayfield
	Treasurer
	Eide Bailly

	Garyl Geist
	President, State Council
	Oklahoma Allergy & Asthma Clinic

	Janice Dobbs
	At Large
	Retired - Devon

	Kelli Schneider
	Public Relations
	Full Force Branding & Mktg.

	Lynda Mobley
	At Large
	ONEOK

	Myrna Latham
	General Counsel
	McAfee & Taft

	Pam Fountain
	President, Foundation
	Principal Technologies 

	Shannon Hiebert
	Vice President, Membership & Fun
	Enterprise Rent A Car

	Shannon Warren
	Founder
	OK Ethics

	Todd Lisle
	At Large
	BKD

	Tony Blasier
	At Large – Foundation
	Chesapeake Energy

	Valerie Fried
	At Large 
	Capitol Abstract & Title Co.


We are also grateful for the service of our outstanding Tulsa Board members:

Lynn Flinn – The Rowland Group; Rob Martinek – Bama Companies, Inc. & 
Michael Oonk – American Bank

We appreciate the dedicated service of our regular volunteers who consistently give their time to help our organization succeed:

Ambassador Team: These friendly people welcome our guests each month:

	( Linda Streun 
	Ambassador/Chair
	Ideal Homes of Norman

	( Tere Bettis 
	Ambassador/Chair
	Coppermark Bank 

	Arete Muse
	Ambassador
	Vericrest Financial, Inc.

	Beau Reed
	Ambassador
	Accounting Principals

	Brent Martens 
	Ambassador
	Accounting Principals

	Kimberly Nation
	Ambassador
	Accounting Principals

	Melanie Thompson Stillinger
	Ambassador
	HLP Solutions

	Scott Harris
	Ambassador
	Oklahoma Baptist University Graduate School

	Lisa Giles
	Ambassador/name tags
	Johnson Controls

	Becky Cavnar
	Ambassador/Registration
	Oklahoma Baptist University Graduate School

	Diana Wall
	Ambassador/Registration
	Accel Financial Staffing


Registration Team: These dependable individuals show up every month to diligently record our guests’ attendance and handle the collection of fees:

	( Mark Neumeister
	Registration/Chairperson 
	D.R. Payne & Assoc

	( Joe Walker
	Registration/Chairperson (Pre-paid members)
	Grant Thornton

	( Mary Vaughn
	Registration/Co-Chair
	Mary A. Vaughn CPA

	Marvinette Ponder
	Registration
	Devon Energy

	Mary Kay Huggard
	Registration
	Principal Technologies 

	Susan Pate
	Registration/Special analysis work
	Stinnett & Assoc

	Bambi Hora
	UCO Ethics Challenge host
	University of Central Oklahoma


Other Key Volunteers:


	Name
	Volunteer Role
	Company

	Bambi Hora
	UCO Ethics Challenge host
	University of Central Oklahoma

	Bobby Redinger
	Handouts
	Cole & Reed 

	Colin Autin
	CPEs
	Oklahoma Accountancy Board  

	Deborah Hill Burroughs
	Host/Registration
	Langston University - OKC

	Dr. Kathy Terrell
	UCO Ethics Challenge host/various 
	University of Central Oklahoma

	Edith Steele
	CPEs
	Retired - Oklahoma Accountancy Board

	Erin Wentworth
	PR Committee
	Retirement Investment Advisors, Inc

	Jamie Potter 
	Logistics
	Eide Bailly

	Kim Whyburn
	Name tags
	Devon Energy

	Linda Manaugh
	Agendas
	Metro Technology Centers 

	Tess Smith
	Banner
	Walker Companies

	Steven Menzel 
	PR Committee, Stand-by speaker
	Character First Institute


OK ETHICS VISION:  
To be recognized as a statewide and national forum for 
 promoting business ethics.

VI. Preview of Upcoming Events                                                     Shannon Warren, Founder, OK Ethics

OKC - Leadership Series
	January 12, 2011
	February 9, 2011
	March 9, 2011



	David Woods
	John Gibson
	Ken Sande

	[image: image10.png]character

BUILD TEAMWORK. IMPROVE COMMUNICAT|

DEVELOP LEADERS.



CEO of Giant Partners presents 
“The Insignificant CEO: Building a culture of growth based on authenticity and integrity.”

	President & CEO, ONEOK
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	Attorney & Author, The Peacemaker
Resolving business conflicts with 
grace & humility
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OK ETHICS EVENTS (TULSA CHAPTER)
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"Swimming Naked" 
Bold Truths for Bad Times
 

Encore Presentation: Ms. Miller is one of OK Ethics most popular speakers!
 

"....when the economic tide goes out, you find out who is swimming naked." 
-- Robert Clarke, Comptroller for the Currency
 presented by 
Donna Miller
Executive Resource Center
UPCOMING EVENTS FOCUSED ON INTEGRITY AT WORK (Not affiliated with OK Ethics)
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Over the past seven years, we have been inspired by our friendship with the Character First Institute.  Leaders with that organization provided the wisdom and insight for OK Ethics’ Guiding Principles.  

All events are by invitation only. To learn more about the Character First Institute, please contact Steven Menzel at 405-815-0001 or email smenzel@characterfirst.com for a personal invitation. 
 The Character Council of Central Oklahoma is a separate organization dedicated to promoting character in the Oklahoma City area.  Each month, they host a luncheon highlighting one of the 49 character traits developed by the Character First Institute.  Cost is $10 and reservations may be made by contacting them at (405) 526-0001.  Details for this month’s Community Character luncheon are as follows:
Thursday, December 16, 2010
This month's character trait: Enthusiasm
"Expressing joy in each task as I give it my best effort."
 Guest Speaker: Stan Florence; New Director of OSBI (Oklahoma State Bureau of Investigation)


Oklahoma Business Ethics Consortium Guiding Principles
Adopted July, 2004
To ensure that the Consortium fosters positive characteristics of integrity in the successful achievement of its goals, these Guiding Principles were discussed and adopted (with revisions) during a milestone planning session held by Consortium leaders in Stroud on June 18, 2004.  These principles were developed based on the Character First Institute's values and philosophies.  

I. Responsibility to Self and Others:
· Service: 

· Passion for promoting ethics and integrity 

· Encouraging the promotion of ethical behavior through personal actions and 

· Sharing ideas and resources 

· Responsibility and accountability for fulfilling the mission of the Consortium. 

· Collaboration: 

· Achievement of common goals through the promotion of ethical, mutually beneficial relationships 

· Service to the Consortium over promotion of self-interest 

· Cooperation emphasized over competition in promoting ethical business conduct 

· Members collaborate by being constructively engaged in discussions regarding ethics 

·  Seeking consensus in interactive discussions regarding ethical matters. 

· Respect: 

· Members may become aware of confidential information shared by others in an effort to determine an ethical course of action. We ask members to be sensitive in recognizing and respecting the efforts made toward achieving ethical behavior. In that vein, public disclosure of this information is discouraged. 

· We respect other members and the process by: 

· Exhibiting listening skills and actively listening to discussions 

· Being open to other points of view and outcomes 

· We are an inclusive organization and demonstrate this by welcoming members who are in different stages of learning as applied to ethical behavior. 

II. Lead with Integrity
· Dependability: 

· Members are asked to demonstrate their support of this initiative by consistently attending meetings. 

· Initiative: 

· Recruiting other members who have demonstrated a desire to promote ethical behavior in their organizations. 

· Recognizing what needs to be done to help promote the Mission of the Consortium and taking action to assist in that effort. 

· Honor: 

· Members are asked to honor the Consortium through the practice of integrity and ethical behavior in their business dealings. 

· We express gratefulness to our hosts, sponsors and speakers. 

· Realizing that each of us is in a mode of continual learning, we demonstrate humility, care and compassion when sharing our thoughts and knowledge. 

· Courage: 

· Speak the truth with confidence and encourage others to do the same. 

III. Inspire Trust
· We serve and promote the cause of truth with integrity, objectivity and fairness to all persons. 

· We hold ourselves accountable by consistently honoring our word.  

· We extend trust abundantly to those who have earned it.  

· Trust, once earned, will not be taken for granted, manipulated or abused. 

ABOUT YOUR PRESENTER:

THOMAS HILL – CHAIRMAN, KIMRAY, INC. & FOUNDER, CHARACTER FIRST INSTITUTE


We are pleased to welcome OK Ethics first Executive Pilot Award recipient back to our podium.  Since receiving this honor in April, 2010, Mr. Hill has authored a book Making Character First that will be available for sale immediately after the program.   Also, Kimray will be featured in an upcoming PBS documentary, Doing Virtuous Business, scheduled to air this same month.

 
Mr. Hill has been a good friend to OK Ethics since its inception, sharing his insights for the development of our charter and Guiding Principles.  He is the founder of the Character First program, designed to help employees reach their full potential as individuals.  The program is world-renowned, being used in over 27 countries and translated into 11 languages. 
 
Kimray is a manufacturer of control valves and related equipment for oil and gas producers.  Established in 1948, the company has staying power, which is largely attributable to doing the right thing.  In less than two years after implementing Character First, Kimray’s Worker Compensation costs decreased 80% and they experienced a 25% increase in profits.  Kimray has demonstrated that business excellence goes well beyond the financial, but also into the personal commitment to integrity by each member of their company. 

General Disclaimer:

Members of the Oklahoma Business Ethics Consortium frequently share information concerning various issues and developments that may have legal implications.  The discussions, commentary, and handouts at Consortium meetings or presentations to other organizations are for general informational purposes only. They cover only some aspects of the subject topic, and do not constitute a complete legal analysis of the topic or how it might apply to  
any particular set of facts. Before taking any action based on information presented during a Consortium event, participants are encouraged to consult a qualified attorney.  The observations and comments of presenters at Consortium meetings and networking are the views and opinions of the presenter and do not constitute the opinion or policies of the Consortium or any of its members.  Presenters are respectfully requested to avoid profanity, preaching, politics and self-promotion during their lectures
CPE Information:
Target Audience:

This program is intended for any business leader or professional who desires to promote integrity in the workplace.  There is no prerequisite for this course.

Certificates: 
It is the responsibility of participants to demonstrate applicability of each program for demonstration of earned CPE credits, to his/her area of practice.  OK Ethics makes no guarantees.  Also, attendees must be present to accept CPE certificates that will be issued at the conclusion of the program.  Please note that we do not have the manpower capabilities to email these later.  Also, you must be registered on our attendance list to receive a certificate.
General Outline of Program Presentation:

1) The July 2010 Ethics Resource Center meeting focused on government regulation and enforcement—their effectiveness and their limits.

2) Some ERC conclusions:

• No amount of regulation … will eliminate all wrong doing … .

• … building an ethical culture can reduce errant behavior …

• … strong ethics programs can promote positive behavior …

• … broaden training … about ethical programs and ethical culture …

3) With a goal of building an ethical culture in organizations:

4)  What are the answers?

Are more rules the answer?

Are steeper fines the answer?

Are more regulators the answer?

5) What are the answers?

Why isn’t more rules the answer?

Why aren’t steeper fines the answer?

Why aren’t more regulators the answer?

6) “The SEC could be ten times as big and there would still be fraud.”

        - David Martin, former Director, SEC Corporate Finance Division

7) Consider the BP drilling site disaster:

The inspectors generals report released in May depicts a culture  of corruption at the Minerals Management Service (which approved the BP drilling site) where industry representatives were allowed to fill out their own inspection forms. 

They called it “regulatory capture.”

8) Kathleen Grilli, Deputy General counsel at the U. S. Sentencing Commission, stressed the importance of good corporate culture in which leadership “walks the talk.”

9) Rather than more rules, steeper fines, and more regulators, we need people of character, people who are “self governed.”

10) Rather than a culture of corruption,  we need a culture of character.

11) The question is, 

“How do you create a culture of character in an organization?”

12) First, what is an ethical culture and why is it important?





13) A corporate culture of character starts at the top.

· Model good character

· Teach good character

· Require good character

· Hire for character

· Discipline poor character

· Reward good character

You CAN build a culture of character in any organization by doing these things and the rewards are far greater than the cost.




CPE CERTIFICATES�It is the responsibility of participants to demonstrate applicability of each program as it relates to his/her area of practice.  OK Ethics makes no guarantees.  Also, attendees must be present to accept CPE certificates and these will be issued at the back of the room upon the conclusion of the program.  Please note that we do not have the manpower capabilities to email these later.   CPE certificate recipients must be registered on our attendance list to receive a certificate, so please be sure to check in with the registration team.





Join our team - Contact our leadership


Programs:  Shannon Warren, Founder, OK Ethics �HYPERLINK "mailto:warrenokla@cox.net"�warrenokla@cox.net� or 858-2233


Membership & Recruiting:  Shannon Hiebert, Vice President of Human Resources, �Enterprise Rent-A-Car;  �HYPERLINK "mailto:Shannon.Hiebert@erac.com"�Shannon.Hiebert@erac.com� or call 330-9191


Public Relations:  Kellian Schneider, Owner, FullForce Branding & Marketing; �HYPERLINK "mailto:kellian@fullforcebusiness.com"�kellian@fullforcebusiness.com�


Ambassador Co-Chairs: Tere Bettis, Vice President of Human Resources, Coppermark Bank, �HYPERLINK "mailto:TBettis@coppermarkbank.com"�TBettis@coppermarkbank.com� or Linda Streun, Director of Human Resources, �Ideal Homes, �HYPERLINK "mailto:lindastreun@ideal-homes.com"�lindastreun@ideal-homes.com�


Registration: Mark Neumeister, D. R. Payne; 272-0511; �HYPERLINK "mailto:moneumeister@drpayne.com"�moneumeister@drpayne.com�





SNU Student Ethics Chapter Events


If you are interested in attending the events listed below, please contact Eunice Trent, Director, Academy of Senior Professionals at Southern Nazarene University �HYPERLINK "mailto:etrent@snu.edu"�etrent@snu.edu� or 491-6311.





Wednesday, February 2, 2011


 Rick Rains - FBI Agent 





 Wednesday, March 2, 2011


Steve Green - CEO of Hobby Lobby 





Wednesday, April 6, 2011


 Steven Menzel - Director of Development for Character First 














PAGE  
5
Oklahoma Business Ethics Consortium   www.okethics.org

